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Facebook Is Letting Job Advertisers Target Only Men 
A review by ProPublica found that 15 employers in the past year, including Uber, have 
advertised jobs on Facebook exclusively to one sex, with many of the ads playing to 
stereotypes. 
by Ariana Tobin and Jeremy B. MerrillSept. 18, 2018 

 
Hundreds of thousands of Americans drive for Uber. And the company is 
looking for many more. It runs ads on Facebook that say, for example: 
“Driving toward something? Make extra money when it works for you and 
get there faster.” Another touts: “Earn $1,100 in Nashville for your first 200 
Trips. Limited time guarantee! Terms apply.” 
There’s just one catch: Many of those ads are not visible to women. 
A ProPublica review of Facebook ads found that many purchased by Drive 
with Uber, the company’s recruiting arm, targeted only men in more than a 
dozen cities across the U.S. Our survey of 91 Uber ads found just one 
targeting only women; three did not target a specific sex. 
They were all gathered as a part of our Facebook Political Ad Collector 
project, in which readers sign up to send us the ads they see in their News 
Feeds. 
The review found Uber to be among 15 employers in the past year who 
have advertised jobs on Facebook exclusively to one sex. Many of the ads 
seem to target in accordance with stereotypes. The Pennsylvania State 
Police, for example, boosted a post targeted to men with text saying: 
“Pennsylvania State Troopers earn a starting salary of $59,567 per year. 
Apply now.” A Michigan-based truck company took out ads targeting not 
just men, but men interested in college football. And a community health 
center in Idaho sought nurses and certified medical assistants — and 
limited its audience to women. 
The Supreme Court ruled in 1973 that it is illegal for an employer to take 
out job ads in newspapers with parameters such as: “Help wanted — 
men.” 
“The ads themselves are illegal,” Galen Sherwin, an ACLU lawyer, said. 
“It’s been established for five decades.” 
The ACLU, the Communications Workers of America and the firm Outten & 
Golden filed a complaint with the Equal Employment Opportunity 
Commission on Tuesday about Facebook’s practices. The filing, which is 
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the first step before filing a lawsuit, names 10 employers who had 
advertised jobs only to men. The complaint argues that Facebook itself 
has broken the law by publishing the ads. 
In a statement, Facebook spokesman Joe Osborne said: “There is no 
place for discrimination on Facebook; it’s strictly prohibited in our policies. 
We look forward to defending our practices once we have an opportunity 
to review the complaint.” 
The company has previously said that giving advertisers the ability to 
target employment ads by sex and age does not facilitate discrimination. 
In response to other suits, Facebook has argued that it is not liable for the 
content its users — in this case, advertisers — post on its platform. 
In response to questions about the breakdown of its ads that target a 
specific sex, an Uber spokesperson said, “Driving with Uber is not typical 
9 to 5 work, and the platform is available to anyone who is qualified — 
regardless of gender.” The spokesperson added, “We use a variety of 
channels to reach prospective drivers — both offline and online — with the 
goal of enabling more people, not fewer, to earn on their own schedule.” 
Other advertisers say they use such tactics as part of larger recruiting 
efforts that include ads targeting men and women. ProPublica found an ad 
by Johnsonville Sausage, for example, targeting men ages 18 to 60 who 
are interested in hunting, but the company says it is only one ad in a 
greater recruiting campaign for men and women. Ryan Tarkowski, 
communications director for the Pennsylvania State Police, says their 
Facebook ad targeting men was part of a larger recruitment campaign that 
also targeted women and other groups. 
Targeting by sex is just one way Facebook and other tech companies let 
advertisers focus on certain users — and exclude others. Based on rich 
data provided by users and deduced from their web activity, that powerful 
targeting is key to Facebook’s massive popularity with advertisers and it 
accounts for much of its revenue. It lets advertisers spend only on those 
they want to reach. 
That level of targeting also gives advertisers the power to discriminate in 
ways that may violate the law. ProPublica reported in 2016 that Facebook 
allows advertisers to exclude users by race. And last year we detailed how 
job ads on Facebook can exclude older workers. 
Since our reporting, Facebook has removed the ability for advertisers to 
exclude certain categories of people by race, religion and national origin. 
Facebook has not made similar changes for age and sex. 



 3 

Facebook also now has humans review certain ads that include or exclude 
people in ways that implicate “politics, religion, ethnicity or social issues.” 
Facebook wouldn’t say if it considers job ads targeted by sex to be 
sensitive enough to trigger manual review, citing concerns about “bad 
actors.” 
In some instances, companies appear to be targeting job ads by sex in 
order to diversify their workforce or address disparities. ProPublica’s 
database, for instance, found ads by T-Mobile and Boeing promoting 
engineering careers to women. Both companies declined to comment. 
But the complaint found instances of ads that don’t seem aimed at 
correcting historic imbalances. It cites ads from 10 traditionally male-
dominant industries targeted just at men, including a software company, a 
moving company and a police department. 
Sometimes, advertisers don’t seem to recognize they’re excluding users 
by gender. The city of Omaha, for example, advertised a job for a civil 
rights investigator. Among the duties listed: “investigating discrimination 
charges” and “processing complaints alleging discrimination in 
employment.” The ad was set to be shown only to women. 
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City of Omaha - Human Resources Department 
 
REPRESENTATIVE I - CIVIL RIGHTS INVESTIGATOR ($54,015.78 - $65,921.70 Annual) 
position. Application deadline: March 15, 2018. To apply, or for additional information including 
requirements, duties, pay and benefits, please visit our website. Human Rights and Relations 
City of Omaha #JoinOmaha #CivilRightsJobs 
 

 
City of Omaha - Human Resources Department 
Government Organization 
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Targeting Information 
One reason you're seeing this ad is that City of Omaha - Human Resources Department 
wants to reach people interested in Human rights, based on activity such as liking Pages or 
clicking on ads. 
There may be other reasons you're seeing this ad, including that City of Omaha - Human 
Resources Department wants to reach women ages 18 and older who live or were recently 
in the United States. This is information based on your Facebook profile and where you've 
connected to the internet. 

 
Contacted by ProPublica, Tim Young, human resources director for the 
city of Omaha, says it was an honest oversight. 
“We have a lean staff here,” he said. “Our social media staff is one person. 
We didn’t realize, and it won’t happen again.” 
Amanda Collins, director of outreach and enrollment at HealthWest Inc., 
the community health center in Idaho that sought nurses and certified 
medical assistants, also said the targeting was unintentional. She says that 
women make most health care decisions and that she markets services 
and events accordingly. When it came time to post the jobs, she suspects 
Facebook filled in her usual targeting categories and the person who 
placed the ad didn’t think twice. 
“So, it’s an oversight for us but also obviously fairly easy to do,” Collins 
said. “We would never just completely target those jobs specifically to 
women.” 
NTB Trucking, the Michigan-based company, did not reply to a request for 
comment. 
Facebook has taken some steps to try to address the problem of 
advertiser confusion through “self-certification.” For more than a year, it 
has required anyone running ads for jobs to check a box saying their ads 
stay within all legal boundaries. The company has recently said that it will 
show a pop-up message to all advertisers asking them to agree to obey 
the law. 
Some attorneys and policy experts think that requirement isn’t enough. 
“It’s pretty easy for Facebook to stop” this sort of discrimination on their 
platform, Sherwin said, saying the company should eliminate the option for 
targeting employment, housing and credit ads by sex. Facebook’s tools, 
she said, are “the means by which companies are being allowed to do 
this.” 
As an alternative, Facebook should “make it easier for regulators and civil 
rights groups to see what’s going on,” suggests Miranda Bogen, a senior 
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policy analyst at Upturn, a think tank that researches equity issues in the 
design and governance of technology. 
“Paid messages about housing, employment and credit deeply implicate 
civil rights and economic opportunity, and they should be just as visible 
and accessible as the political ads,” she said, referencing Facebook’s 
political ad archive database. Regulators, she said, “have very little 
visibility into the billions of ads that flow across Facebook’s platform every 
day, and even less into how those ads are targeted, so it’s really hard for 
them to do their job.” 
ProPublica’s database collects only a tiny sample of advertisements on 
Facebook. But the presence of targeted ads do raise further questions 
about the scope of the practice. 
“If Facebook thought parallel ads — older worker ad, younger worker ad; 
women ad, men ad — were legal, it should be monitoring these type of 
exclusionary ads to make sure there is a paired ad,” said Peter Romer-
Friedman, an attorney at Outten & Golden who helped file the case. “We 
don’t know the full picture.” 
Here are the job ads ProPublica found that target by sex. We’ve contacted 
each of the companies and noted their response when they have given 
one. 
Targeting Information 
One reason you're seeing this ad is that Barclays Campus Careers Americas wants to reach 
people interested in Sports, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Barclays Campus Careers 
Americas wants to reach women ages 18 to 20 who live or were recently near Washington, 
District of Columbia. This is information based on your Facebook profile and where you've 
connected to the internet. 

 
Join the Best of Boston! 
barresoul.us2.list-manage.com 
We're hiring our next round of Barre & Soulmates! Join the Best of Boston 2018 - Best Bar... 
Targeting Information 
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One reason you're seeing this ad is that Barre & Soul wants to reach people interested in 
Yoga, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Barre & Soul wants to 
reach women ages 24 to 37 who live or were recently near Somerville, 
Massachusetts. This is information based on your Facebook profile and where you've 
connected to the internet. 
What's next? Space taxis, space hotels, missions to Mars and much more. Join us and help 
build the future: http://bit.ly/2HLjW7I 

 
 
 
Targeting Information 
One reason you're seeing this ad is that Boeing Careers wants to reach people interested in 
Systems engineering, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Boeing Careers wants to 
reach women ages 18 and older who live in the United States. This is information based on 
your Facebook profile and where you've connected to the internet. 
 
Boeing declined to comment. 
 
City of Omaha - Human Resources Department 
The City of Omaha is now accepting applications for our HUMAN RELATIONS 
REPRESENTATIVE I - CIVIL RIGHTS INVESTIGATOR ($54,015.78 - $65,921.70 Annual) 
position. Application deadline: March 15, 2018. To apply, or for additional information including 
requirements, duties, pay and benefits, please visit our website. Human Rights and Relations 
City of Omaha #JoinOmaha #CivilRightsJobs 
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City of Omaha - Human Resources Department 
Government Organization 
Targeting Information 
One reason you're seeing this ad is that City of Omaha - Human Resources Department 
wants to reach people interested in Human rights, based on activity such as liking Pages or 
clicking on ads. 
There may be other reasons you're seeing this ad, including that City of Omaha - Human 
Resources Department wants to reach women ages 18 and older who live or were recently 
in the United States. This is information based on your Facebook profile and where you've 
connected to the internet. 

 
Tim Young, human resources director for the city of Omaha, says it was an 
honest oversight. “We have a lean staff here,” he said. “Our social media 
staff is one person. We didn’t realize, and it won’t happen again.” 
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Looking to advance your career as a Tech? 
dgdgcareers.com 
Pursue a Career with DGDG.COM! 
Targeting Information 
One reason you're seeing this ad is that Del Grande Dealer Group wants to reach people 
interested in Technician, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Del Grande Dealer Group 
wants to reach women ages 18 and older who live near Alameda, California. This is 
information based on your Facebook profile and where you've connected to the internet. 
It’s time to fund your fun. Drive with Uber to earn some extra cash for special occasions. 
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Targeting Information 
One reason you're seeing this ad is that Drive with Uber wants to reach people who are part 
of an audience created based on information from data providers. Facebook works with data 
providers to help businesses find the right audiences for their ads. 
There may be other reasons you're seeing this ad, including that Drive with Uber wants to 
reach men ages 25 to 54 who live near Seattle, Washington. This is information based on 
your Facebook profile and where you've connected to the internet. 

 
An Uber spokesperson said the company uses “a variety of channels to 
reach prospective drivers — both offline and online — with the goal of 
enabling more people, not fewer, to earn on their own schedule,” 
regardless of sex. 
 
Health West is currently hiring LPNs and CMAs for all Health West locations. If you are 
interested in joining our Health West team, please visit www.healthwestinc.org 

 
 
 
Targeting Information 
You're seeing this ad because Health West, Inc. wants to reach women ages 21 to 50 who 
live near Pocatello, Idaho. This is information based on your Facebook profile and where 
you've connected to the internet. 
 
 
Amanda Collins, director of outreach and enrollment at HealthWest Inc., 
said the targeting was unintentional. She says that women make most 
health care decisions and that she markets services and events 
accordingly. She says the targeting categories were likely mirrored by 
campaigns the company has run. 
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Johnsonville is Hiring! 
Jobs.Johnsonville.com/career-opportunites 
Looking for a job that offers opportunities to learn & grow in your career? Johnsonville i... 
Targeting Information 
One reason you're seeing this ad is that Johnsonville wants to reach people interested in 
Hunting, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Johnsonville wants to reach 
men ages 18 to 60 who live or were recently in California. This is information based on your 
Facebook profile and where you've connected to the internet. 

 
Johnsonville says it only uses Facebook recruiting to hire for positions that have been hard to 
fill, and runs comprehensive ad campaigns that target both men and women. 
NTB Trucking is looking for qualified CDL-A Drivers for great Midwest regional routes!  
With same two days guaranteed home time, competitive pay, and full benefits, there’s never 
been a better time to make the first step to a new career! Head to our website to find out more 
and apply today! 
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Targeting Information 
One reason you're seeing this ad is that NTB Trucking wants to reach people interested in 
College football, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that NTB Trucking wants to reach 
men ages 21 and older who live near Jackson, Michigan. This is information based on your 
Facebook profile and where you've connected to the internet. 
OneClass Note Taker Program - USA 

 
OneClass Note Taker Program says it abides by Facebook’s guidelines 
regarding hiring practices, and says these are not ads for full or part-time 
employment. The company says it employs both men and women, all 
recruited from Facebook ads, organic search or direct traffic. 
 
Pennsylvania State Troopers earn a starting salary of $59,567 per year. Apply now. 

 
 
 
Targeting Information 
You're seeing this ad because PA State Police wants to reach men ages 20 to 40 who live in 
Pennsylvania. This is information based on your Facebook profile and where you've 
connected to the internet. 

 
Ryan Tarkowski, communications director for the Pennsylvania State 
Police, says their Facebook ad targeting men was also part of a larger 
recruitment campaign that included women and other groups with other 
ads. He says the full strategy is designed to increase diversity among the 
troopers, and the ads are run by a third-party advertising agency. 
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Start Your Career Today! 
qualitypm.com 
"I joined Quality PM in 2003. It was the best career decision I ever made." 
Targeting Information 
One of the reasons you're seeing this ad is because we think you may be in the "Installation 
and Repair Services" audience. This is based on what you do on Facebook. 
There may be other reasons you're seeing this ad, including that Quality PM, Inc. wants to 
reach men ages 18 and older who live or were recently near Albany, New York. This is 
information based on your Facebook profile and where you've connected to the internet. 
Schneider Truck Driving Jobs 
Earn a better take-home pay with Schneider's new performance pay and limited-time sign-on 
bonuses. 

 
 
Targeting Information 
One reason you're seeing this ad is that Schneider Truck Driving Jobs wants to reach people 
interested in Military, based on activity such as liking Pages or clicking on ads. 
There may be other reasons you're seeing this ad, including that Schneider Truck Driving Jobs 
wants to reach men ages 25 to 64 who live in the United States. This is information based 
on your Facebook profile and where you've connected to the internet. 
Hiring Full Time Billing Services Assistant (AR/AP) in our Business Services Department! We 
are looking for a friendly, detailed - oriented, and conscientious individual who is a team 
player!! Apply Now!! 
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Employment | effectivebehavior.com 
We are a very family friendly, flexible, and supportive place to work. We are looking for positive 
people who care about others, are service oriented, and 
Targeting Information 
You're seeing this ad because Stein Counseling wants to reach women ages 19 to 45 who 
live or were recently near Chicago, Illinois. This is information based on your Facebook 
profile and where you've connected to the internet. 

 
Engineer the wireless future with us. 
uncarriercareers.com 
Bring your innovation and inspiration to a tech opportunity with T-Mobile®. 
Targeting Information 
One reason you're seeing this ad is that T-Mobile Careers wants to reach people who are part 
of an audience called "Architecture and Engineering". This is based on a combination of 
factors, such as your activity on Facebook and other apps and websites, as well as where you 
connect to the internet. 
There may be other reasons you're seeing this ad, including that T-Mobile Careers wants to 
reach women ages 18 and older who live near Washington, District of Columbia. This is 
information based on your Facebook profile and where you've connected to the internet. 

 
T-Mobile declined to comment. 


